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Calik Denim aims to share with its stakeholders, economic, social and 
environmental impacts occurring as a result of its production activities, 
with this first sustainability report. This report provides the opportunity 
to Calik Denim to share with its stakeholders the market situation; 
sustainability approach and objectives; and their plans regarding how to 
manage and improve possible impacts of their activities.  

Calik Denim brings to the attention of the stakeholders the sustainability 
practices that have been actualized between January 1, 2017 and December 
31, 2017. Additionally Calik Denim involved former years’ performances to 
ensure its stakeholders can make cross-comparison over years.  

The report has progressed based on the prioritization studies with the 
participation of the departments and all the stakeholders. This report 
has been prepared in accordance with the GRI Standards: Core option. 
Compliance with these requirements is detailed in the GRI Standards 
Content Index, which is included in the last section of the Report.

The report is prepared in two languages in Turkish and English.

The opinions and the feedback of the stakeholders are significant for 
improving the sustainability practices executed by Calik Denim. Below 
is the contact information for any ideas, suggestions and questions 
regarding the 2017 Sustainability Report that has been published.

marketing@calikdenim.com

About 
The Report
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Hamit Yenici 

Remarks Of Chairman 
Of The Board 

Remarks Of The 
General Manager

Esteemed Stakeholders,

2017 has been a year during which we 
experienced plenty of developments 
both in the world and in our country, 
and where promising transformations 
have been observed particularly 
with respect to digitalization and 
next generation of technologies. 
Advancements contribute not only to 
the diversification of the areas of usage 
for the technology, but also to the 
creation of novel business models. As 
a corporation active in 22 countries, we 
consider pursuing such transformation 
in the world and becoming integrated to 
such transformation as prerequisite of 
creating a “universal language”.

While proceeding on our path 
while abiding by our corporate 
assets comprising the principles of 
impartialness, people orientation, 
reputation, acting sincerely, innovation, 
agility and sustainability, we managed 
to succeed in countless projects 
that endorse economic and social 
development. We are carrying out our 
activities by adapting to the economic, 
social, environmental and cultural codes 
of distinct sectors and countries that we 
are active.

We are currently experiencing an era 
where the nature and environment 
oriented approaches as well as 
humanitarian development become 
prominent for development of 
the countries and for perpetuity 
of the economies. All economic, 

environmental and social issues from 
the demonstrations on the climate 
change to social inequalities are 
currently amongst the agenda items 
for many individuals and agencies, as 
reflected precisely by the Sustainable 
Development Goals published under 
guidance of the United Nations. There 
is a need to act with the common sense 
for the societies on the world that are 
deprived of even the most fundamental 
needs. We, are considering ourselves 
as an integral part of this motion and 
shaping our endeavors in this respect. 

Such sphere of influence further 
enhances our responsibility in line with 
the means of employment we have 
created for almost 31.000 people in 
various sectors and the economic value 
we generate. Young generation is the 
greatest asset we have, just like it is 
for our country. We are endorsing the 
investments of our companies intended 
for the rising generations, and we have 
a high opinion on the innovative ideas of 
the young ones on science, technology, 
innovation and R&D.

Incorporated in 1987 as one of the 
first companies of our group, Calik 
Denim is considered to be one of the 
top premium denim manufacturers of 
the world. The company is developing 
innovative products through the 
budget reserved for R&D each year. 
It is also one of the top three firms 
that contribute to the achievements 
of Turkey through direct fabric 

exports to more than 40 countries. 
Aiming to increase its capacity to 60 
million meters in 2020 through an 
additional investment at an amount 
of 120 million USD, Calik Denim 
also prioritizes the environmental 
impacts in addition to the economic 
growth, and sets advanced objectives 
for implementation on amenable 
production, which is directly related to 
the business life, codes of ethics and 
scope of activity. 

We are acting with the sense of 
responsibility towards our stakeholders, 
and we continue to put forward 
sustainable values for our World 
and our country while consolidating 
our efforts on economic, social and 
environmental aspects through new 
objectives.

I would like to express my gratitude 
to my esteemed colleagues at Calik 
Denim celebrating its 30th anniversary 
in 2017 for their dignified efforts, and to 
our business partners and customers 
for their substantial support, and we 
would like to pay our respect to all our 
stakeholders. 

Distinguished Stakeholders,

In these days where we celebrate 
our 30th anniversary, Calik Denim 
is one of the youngest, most 
innovative and powerful brands in 
the sector, and has achieved many 
national and international growth 
targets, and adopted advanced 
sustainable approaches that support 
the development of innovation and 
technology. Our business approach 
focuses on "Ever Evolving"; thus, we 
strive to further improve the positive 
impacts and developments we create 
in economic, environmental and 
social fields within the framework of 
sustainability. Prority areas that steer 
the production policy of Calik Denim are 
able to respond to the requirements of 
the time, to keep up with the national 
and international developments, and 
become a pacesetter in the sector. 
Sustainability is a concept that steers 
our practices: Today, the concept of 
sustainability has expanded, and it 
involves climate change – a concept 
that influences the global agenda 
and Turkey’s agenda more each day-; 
natural resources that are depleting 
due to population growth; increasing 
social injustice and disintegration of the 
society. We support this humanitarian 
struggle to build a sustainable future; 
by reviewing what we have done so 
far and what we plan to do we have 
turned our focus towards global goals, 
and we are excited to share this effort 
with you. The present study that we 

have conducted by referring to the 
esteemed remarks of our stakeholders 
and employees in harmony with the 
Sustainable Development  in accordance 
with the Goals (SDGs) published by 
the United Nations in 2015 in order to 
ensure economic, environmental and 
social development on the global scale, 
valuing the feedbacks and opinions 
of our employees and stakeholders 
has broadened our business insight, 
investment planning and perspective 
on the expectations of the sector and 
clearly revealed the strategic points 
that we should direct our resources 
to. The textile sector has a key role in 
economic and regional development, 
for the employment opportunities and 
the added value it creates as well as its 
influence in export. Today, developments 
especially in technology and innovation 
are promising. As a company that 
makes remarkable investment in R&D 
in its segment, we adapt an innovative 
approach, yet we focus on practices that 
promote sustainable development in all 
aspects of manufacturing. Calik Denim 
assumes to be a young, innovative, 
experienced company that is both 
people-friendly and environment-
friendly; thus, promotes efforts of 
young people to give them a vision 
in art and design to support their 
economic and social development and 
to help them express themselves on the 
national and global level, and provides 
substantial contribution to their work. 
We are proud to present remarkable 

works of the young talents we have 
reached through our collaboration with 
the universities and design schools, 
and stood by their side while these 
young talents transform their dreams 
into reality. In 2017, we continue to 
inspire and support the development 
of younger generations through 
collaboration we have established 
with Parsons New School -the leading 
art and design school in America. We 
are aware that ensuring an advancing 
direction in a dynamic sector requires 
adapting to this speed. In addition, 
we are also aware that from now on 
we should rather catch the "moment" 
than catching "era". Calik Denim 
aims to share with its distingusihed 
stakeholders its environment-friendly 
and people-friendly practices, the 
responsible approaches we adopt in in 
business life and value chain, and our 
efforts in climate action and resource 
management. We are proud to present 
Calik Denim 2017 Sustainability Report, 
our first step towards this goal, to you 
-our valuable stakeholders. I would like 
to thank to all stakeholders, particularly 
to our employees, our greatest assets 
in such an important journey, for 
their valuable contributions in our 
development. 

Respectfully...

Ahmet Çalık
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1.1. About Calik Denim 

The foundations of Calik Denim, characterized with being one of the 200 top exporting companies 
in Turkey and the very first industrial investment in its sector, was established in Malatya in 1987. 
After the infrastructure works in the integrated spinning and weaving factory, the denim production 
started in 1996 and switched to ring spinning operation model in 1997. Having gained a new face 
with the integrated facility in 2003, Calik Denim has added to its product range gabardine and 
velvet fabric types and today it has become an organization that employs more than 1,900 people 
with an annual production capacity of 44 million meters in 194,080 square meters of closed area. 
Calik Denim adds value to the economy with its products that create a difference in denim and 
gabardine fabrics range today with the mill and R & D center in Malatya and Head Office in Istanbul.

Attaching importance to the quality of its product range that has been expanded by its 
researcher and innovative attitude, Calik Denim produces fabrics that give vision to Turkish 
and world denim industry. This pioneering position is based on the work done at the R & D 
center, which was opened in 2011 with the certification it received. In this facility, being the 
seventh R & D center opened in Turkey's textile sector, Calik Denim continues to undertake 
innovation with new technologies with years of experience.

Calik Denim is a globally known brand in denim fabric production and exports to 
more than 40 countries, which mainly include Germany, USA, Netherlands, France, 
Scandinavia, Far Eastern countries, Italy, Tunisia, Morocco, Colombia and Canada. Also 
Calik Denim is a puissant and reliable supplier to globally well-known brands, and is a 
supplier to leading brands such as Diesel, Mavi, Topshop, Pepe Jeans, Tommy Hilfiger, 
Never Denim, Frame, Alexander Wang, Mother, True Religion, AG Jeans, J Crew, Guess, 
Marks&Spencer, Ann Taylor, G Star, Salsa, Next, Jack Jones, H&M, VF, Inditex, Ahlers, 
Replay, Scotch&Soda, Calvin Klein, River Island, Hugo Boss and Gerry Weber.

Calik Denim holds GOTS, OCS, GRS certificates, and is rewarded with the right to participate 
in the Turquality, National Brand – Building Program. Calik Denim has included organic denim 
fabrics in its product range, and thanks to the environmental-friendly approach adopted in the 
field of sustainability is a leading company in industry.

Corporate 
Profile

Corporate 
Profile
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As being one of the Calik Holding Companies, Calik Denim’s responsible unit for making 
decisions about economic, environmental and social effects is the senior management 
(reporting to the Board of Directors composed of 5 members). Senior management is 
comprised of the board member, deputy general managers, finance affairs director and sales 
director. Senior management conducts all its activities in a fair and responsible manner in 
accordance with its transparency and accountability principles. It is among the duties of the 
Senior Management to establish internal control systems, including the risk management and 
information systems and processes to reduce the risks that may affect Company's stakeholders, 
particularly the shareholders, taking into account the views of the Board of Directors.

At the same time, senior management is responsible for:

Carrying out the necessary financial control and coordination activities in order to ensure 
efficiency and productivity in all activities of the Company and to increase its corporate 
performance and profitability under the leadership of the CEO,

Managing and supervising operations to ensure that it achieves its strategic objectives and 
financial targets approved by the Board of Directors,

Meeting the requests of the Company’s customers on production, development, new product 
and all other activities in a complete and timely manner,

Coordinating R & D work in accordance with management-audits of production, procurement 
and distribution activities and company / sales targets,

Carrying out current studies by following up the world market closely and managing all the 
staffs affiliated to it,

Closely monitoring the markets in both Turkey and throughout the World and conducting 
studies to keep up to date with the markets and executing brand management and marketing 
projects for the purpose of improving the corporate reputation through such studies.

In Calik Denim, processes are 
implemented in line with the 
principle of corporate governance, 
and in a fair and responsible way.

Calik 
Denim 

Board Of 
Directors

Ahmet Çalık

Mehmet Ertuğrul Gürler

Ender Hıdıroğlu

Hamit Yenici

Fatih Doğan

Aysun Şengür

Calik Holding Chairman

Deputy Chairman

Advisor to the Chairman

Board Member, General Manager

Deputy General Manager

Finance Affairs Director

Kubilayhan Kalaycı

Sales Director

Ahmet Serhat Karaduman

Deputy General Manager
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Becoming a reliable, 
value-creating solution 
partner that focuses on 
fulfilling denim dreams.

Calik Denim's 
Mission

Becoming a leading 
denim brand that 
provides added value 
to its stakeholders 
by commercially 
realizing the power of 
sustainable innovation. 

Calik Denim’s 
Vision
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1.2. Calik Denim System Policy

As Calik Denim, our main goal is to be the leader in the world denim market.

         In line with this goal we commit to;

• Providing customer satisfaction,

• Complying with the obligations related to Quality, Environment, Energy, Occupational Health 
and Safety, and Information Security,

• Protecting the environment, including the prevention of pollution,

• Preventing occupational accidents and occupational diseases,

• Protecting the information assets that we maintain, communicate and share with other 
organizations according to the principles of privacy, integrity and accessibility,

• Identify, assess and control security needs, risks and vulnerabilities related to information 
security processes,

• Reducing information security threats to business continuity and contributing to business 
continuity,

• Being able to intervene rapidly in information security events that can occur and having the 
ability to reduce the effects of events,

• Making choices in our investments by taking into consideration the elements of Quality, 
Environment, Energy, Occupational Health and Safety, Information Security,

• Supporting designs for improving the performance of Quality, Environment, Energy and 
Occupational Health and Safety, Information Security,

• Being an organization that makes production without compromising production quality, 
protection of the environment, energy efficiency, occupational health and safety and 
information security, and providing the necessary resources,

• Identifying information security requirements of employees and third parties and increasing 
their awareness in order to minimize the risks of information security,

• Continuously improving management systems to increase the performance of Quality, 
Environment, Energy, Occupational Health and Safety, Information Security as Calik Denim.

1.3. Calik Denim Corporate Values

Passionately Committed to Denim

Customer-oriented

Adding Value to Stakeholders

Respectful to Rights and Ideas

High Innovation Capability 

Adopter of Sustainability

Honest, Transparent and Consistent

With a belief in the privilege of denim 
fabric in the textile sector, we are weaving 

the dreams of a denim world with a 
dynamic spirit.

We consider customer needs as our 
most important source of motivation. We 
provide excellent responses to customer 

needs through our diverse range of 
products, our high quality standards in 

customer service, and our effectiveness in 
time and cost management. 

We see our employees, suppliers and customers 
as our fundamental building blocks, and we 

encourage them to express themselves and their 
ideas freely and openly. We provide value for our 

employees through development activities and for 
our other stakeholders through original projects.

We are a fair-minded company that sees the value 
in every idea, implements equality of opportunity, 
favors diversity and open communication at every 

level and respects ethical values.

We know that investing in continuous 
innovation in R&D processes and products 
is the most significant prerequisite to 
meet our customers' needs. Our goal, as 
Calik Denim, is always to be "the first to 
come to mind" in the denim world.

We always act with an awareness of our 
responsibilities to humanity and to the planet 
in which we live. We prioritize sustainability 
in our business model and processes.

We are honest, transparent and 
consistent in all our relationships and 
business processes.

Corporate 
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1.4.1. Code of Business Ethics 

In this context, the "Code of Business Ethics" that Calik Denim employees must follow within their 
responsibilities are listed below.

Correctness

The principle of correctness and integrity is essential in all relationships and processes within and 
outside the institution. Holding / Company employees adhere to the principle of correctness and 
integrity in their relations with suppliers, customers, and other stakeholders.

Objectivity and Equity

In the Holding / Company, there is no distinction between employees, suppliers, customers and 
other stakeholders for their religion, language, race, gender, political opinion, financial and social 
status. All Holding / Company employees behave objectively and equally in their relations to 
suppliers, customers and other stakeholders and avoid prejudiced behavior. Avoiding personal or 
institutional short-term practices and applying equal and standard practices are essential.

Trade Secret Protection and Privacy

Employees of the Holding / Company take care to protect confidential and proprietary 
information, including those belonging to suppliers, customers and other stakeholders, whether 
or not they are related to the task they perform, and may not use them for the benefit of their 
own or the third parties. Employees should be aware that this information is the property of the 
Holding / Company and must remain within the company. This obligation continues after the end 
of the employee's relationship with the Holding / Company.

Avoiding Conflicts of Interest

Any benefit or advantage provided by employees to their their relatives, acquaintances or 
related persons or organizations due to their positions while performing their duties are defined 
as "conflict of interest". It is essential that the employees of the Holding / Company refrain from 
any activity that may create a conflict of interest. The Holding / Company name and reputation 
cannot be used for personal benefit under any circumstances.

Avoiding Fraud and Corruption

Employees cannot use their authority for the benefit of their own or relatives. They cannot use 
the facilities given to them for their specific purposes; cannot act or behave against morals, 
goodwill rules, legal regulations and Holding / Company discipline. Employees take utmost care 
not to abuse the resources of the Holding / Company and to protect the Holding / Company's 
reputation and prestige.

Former Employees’ Business Relation with Holding / Company

For the employees who have left the Holding / Company to be able to perform commercial business 
with the Holding / Company (as supplier, customer, subcontractor, consultant, broker, representative, 
distributor or similar or as their employee), there should not be any disciplinary record in the Holding 
/ Company, and any conflicts of interest related to the tasks they have undertaken.

Unfair Competition

In the Holding / Company, compliance with the competition rules and laws in the countries of 
operation is fully complied and no compromise is given from the principle of correctness and 
integrity.

It is essential to be fair in relation to suppliers and subcontractors and to treat them in terms 
of correctness and integrity. The Holding / Company chooses the companies they work with 
in consideration of criteria such as performance, price, technical and financial sufficiency and 
quality.

Violation Notice Liability

Employees are obliged to report any violations of laws and regulations they learn or suspect 
which the Code of Business Ethics or the Holding Company is subject to. It is essential that 
they do not share the notification with third parties to avoid affecting the peace of mind of the 
workplace or business relations. In this respect, confidentiality, objectivity and compliance with 
ethical rules are extremely critical issues in the process of notice and investigation.

Calik Denim adopts ethical 
principles that involve the whole 
value chain, including its employees.

Corporate 
Profile
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1.4. Ethical Practices

With regards to ethical practises, Calik Denim postulates the Code of Business Ethics & 
Implementation Guidelines prepared by Calik Holding Human Resources Directorate, in 
2016. This regulation aims to ensure a common corporate culture of business ethics in 
written form and to improve code of conduct by awareness rising in Calik Holding A.Ş. and 
Group Companies. This regulation sets forth the responsibilities, basic principles, codes of 
conduct, and the distribution of tasks in codes of conduct. The regulation aims to act as a 
guide for employees to act in accordance with the Holding/Company Code of Ethics, but at 
the same time aims to ensure that code of conduct are adopted by all stakeholders.
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1.5. Calik Denim in Numbers

Founded in 1987 with an investment of US $ 111 million, Calik Denim increased its sales to 611 
million TL in 2017. Calik Denim generates almost 40% of its revenues from the fabrics from direct 
exportation, and 90% of its sales are made to the foreign brands, thus exports from Turkey, 
although through indirect means.

2015

Th
ou

sa
nd

 T
L

2016

2017

611,399 420,315    

403,073    

216,583 137,593    

131,159    

148,465 195,833    

122,606    

 6,816 8,688

7,175    

 5,956 4,178    

35,229    

224,717 174,368

170,706    

Net Sales Net Sales

Net Sales

Gross Profit Gross Profit

Gross Profit

Operating Profit Operating Profit

Operating Profit

Profit Before Taxes Profit Before Taxes

Profit Before Taxes

Net Profit Net Profit

Net Profit

Export Export

Export

2016

 42

1,600

 34 
40

2015

 35

 1,564

 34

2017

 44

 1,925

42

Production Capacity (Million Meters)

Number of Employees

Average Seniority Year

Number of Exported Countries

41 

167,761

24,993

% 36.75

61,660

26,767

56

1,768 m2

Denim Production (Million Meters)

Revenue (thousand USD)

Personnel Expense (thousand USD)

The Share of Fabric Exports in Total Sales

Export (thousand USD)

Investments (thousand USD

Number of Employees in R & D Team

Total Area of R & D Center in Calik Denim
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1.6. Corporate Memberships
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• Istanbul Textile and Apparel Exporters Associations

• Istanbul Minerals and Metals Exporters Association

• Central Anatolian Exporters Association

• Uludag Exporters Association

• Eastern Anatolian Exporters Association General Secretariat

• R & D Centers Cooperation Platform (ARGEMIP)

• Bursa Technology Coordination and R & D Center (BUTEKOM)

• Technical Textile Research and Application Center (TEKSMER)

• Southeastern Exporters Association

• Malatya Chamber of Commerce

• İstanbul Chamber of Commerce

• Association of Cotton Textile Manufacturers

• Turkey Apparel Industrialists Association

Corporate 
Profile
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1.7. Awards

In 2017, Calik Denim applied to and is short-listed in "Increasing the Profitability of The 
Business or Reducing Costs" and "Increasing the Performance of the Business Processes" 
categories, and Calik Denim expects to hear evaluation results in 2018.  

Calik Denim believes that to ensure sustainable 
success, economic and social values shall be 
continuously improved along with innovation, 
efficiency, quality, refined services and 
customer satisfaction.

Corporate 
Profile

2017
Turkish Employment Agency
Malatya Employment Award

2017
Istanbul Textile and Raw Material 
Exporters' Association
Platinum Award, Success in Export

2016
Istanbul Textile and Raw Material 
Exporters' Association
Platinum Award, Success in Export

2015
ARC International Awards
Golden Award Brief Activity Report

2013
Turkish Exporters' Assembly
Platinum Award, Success in Export

2016
Ministry of Science, Industry and 
Technology, Directorate General 
for Productivity 
2nd place in Turkey, Category of process 
improvements in large-sized companies 

2015
Galaxy Awards
Bronze Award
Annual Report Design

2013
Uludag Exporters' Association
Bronze Award, Success in Export

2016
Ministry of Science, 
Industry and Technology 
Process Innovation Special Award

2014
Creativity Awards
Silver Award
Annual Report Design

2014
Creativity Awards
Bronze Award, Industrial Production
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2.1. Corporate Studies 
2.1.1. Calik Denim’s New Brand Identity

Recently, Calik Denim has been undergoing significant organizational and administrative 
changes. During this changing process, brand consultancy has been received and studies 
have been performed with internal and external stakeholders. By adding market research 
results and detailed analysis surveys to these studies, new Calik Denim logo and brand 
identity have been created.

Calik Denim designed its new logo and brand identity, which led the way to a new era 
where the company adopted a new business manner towards its customers, pioneered 
by technology and innovation. With this new logo, Calik Denim has brought together its 
brand, products, collections and concept. Also, the company adopted "Ever Evolving" as 
their motto, based on the essence of the brand reflected in “continuous progress” principle. 
Together with its new logo, Calik Denim is willing to reflect the new brand image in various 
areas by creating more contemporary, innovative and dynamic corporate identity.

Concept Logos: 

Main Logo:

Hangtags: Advertisements:

Calik Denim
Activities

Activites of 
Calik Denim

Calik Denim launched its new logo and corporate identity that was created through 
long and painstaking efforts- to its stakeholders in 30th anniversary events, in 2017.
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In the 30th anniversary of Calik Denim, with the 
participation of 30 international young students’ 
designs from some of the most prestigious schools in 
the world - including the Parsons-, the “Denim Loves 
Art” event was organized, which focused on the use 
of various areas of denim fabric.

Denim Curriculum in Collaboration with Calik Denim and Parsons New School 

In cooperation with Calik Denim and Parsons New School -the most comprehensive art 
and design school in U.S.-, in 2017 a "Denim Department" was opened, which offers an 
academic curriculum for students who want to specialize in this field, to equip them with 
all details, including technical details, design and even washing techniques of fabric. In 
the same year Calik Denim sponsored the Parsons Benefit Academy Awards aimed for 
students final projects, which is held during the graduation ceremony of Parsons New 
School students.

Denim Loves Art Exhibition

With the participation of "Design" and "Interior Design" students from some of the 
most prestigious schools in the world, such as Parsons, AMFI, Jean School Amsterdam, 
FIDM, Central St. Martins, Edinburg University and Istanbul Fashion Academy and Mimar 
Sinan University, the event focused on various uses of denim fabric in clothing, furniture, 
accessories, shoes, bags and rugs, etc. The “Denim Loves Art” exhibition comprising of the 
designs elected after a through assessment by an international jury has made its premiere 
in Istanbul, and the exhibition was moved to and put on exhibit first in Amsterdam on 25th-
26th of October and then in Los Angeles on 6th of December as an integral part of Calik 
Denim's celebration activities for the 30th anniversary.

The exhibition, "Denim Loves Art", a collection 
of works by 30 international young designers, 
and the collaboration with Parsons New School, 
the most extensive art and design school in 
America, are the foremost endeavors by Calik Denim 
that illustrate the emphasis on the young artists, the 
procurators of the sector for the future.

Activites of 
Calik Denim
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2016 2017
March 2016

First “Great Minds 
Think Alike” event 

was organized in Los 
Angeles.

January 2017
Sponsored “Munich 

Fabric Start”.

May 2017
“Calik Denim Meet 

Up" event was held in 
London to showcasing 
latest concepts for UK 

clients.

Sponsored “Benefit 
Academy Awards” 

– graduation festival 
organized by Parsons’ 

annually. 

June 2016
Second “Great Minds Think 
Alike” event was organized 
in Italy, where Calik Denim’s 

latest innovations were 
presented to customers. 

Sponsored “Gerry Weber 
Open Tennis Tournament”, 
one of the world’s biggest 

tennis tournaments in 
Germany.

March 2017
“Denim Anatomy” was 

held in cooperation 
with Calık Denim 
professionals and 
Istanbul Technical 

University professors.

June 2017
Sponsored “Gerry 

Weber Open Tennis 
Tournament” one of 
the world’s biggest 

tennis tournaments in 
Germany. 

September 2016 
Sponsored “Munich 

Fabric Night”.

December 2016
Participated in 
“Turquality” the 

government incentive 
program.

May 2016
Sponsored “İTÜ Fashion 

Show 2016” and 
“Boğazici University 
Textile and Garment 

Summit 2016” events.

April 2017
Amsterdam 

Showroom was 
opened. Participated 
in Amsterdam Denim 

Days, and Calik  Denim’s 
3D factory film was 

presented. 

November 2017
Second “Londra Meet 
Up” event was held.

 
Sponsored “Habit 
Fashion Awards”.

October 2017
Participated in New York 

Denim Days, and Calik  
Denim’s 3D factory film 

was presented. 

October 2016
Participated in  “Global 

Denim Awards”.

November 2016
Sponsored “Habit 
Fashion Awards”.

2.1.2. Events and Sponsorships

• Denim Premiere Vision Barcelona and Istanbul
• Munich Fabric Start
• Kingpins Show Amsterdam
• Kingpins Show Hong Kong
• Kingpins Show New York
• Kinpins China Road Show
• Blueprint Denim Expo
• Premium Textile Japan
• Irantex

• Munich Fabric Start
• Denim Premiere Vision Paris
• Kingpins Show Amsterdam
• Kingpins Show Hong Kong
• Kingpins Show New York
• Blueprint Denim Expo
• Premium Textile Japan
• Future Fabrics Expo
• Kingpins Show China Tour

Activites of 
Calik Denim
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2.1.3. Calik Denim Collaborations

The Best4Me collection made by Elastech concept of Calik Denim, 
developed with Lycra®, was sold to Gerry Weber’s 278 stores in 
Düsseldorf, Munich, Cologne and Hamburg.

In addition to the collaborations mentioned above, the quality of the 
fabrics developed by Calik Denim through its superior innovative 
efforts and which dominate the trends in the sector was offered to 
the end users persistently. Calik Denim highlighted its quality on 
the collections delivered to the end users by virtue of the business 
partnersips established in the product marketing domain with 
prominent brands throughout the world, such as Parker Smith from the 
USA, Garcia from the Europe, Devred from France, Lilanz from Far East, 
D.Clip and Qipai, with which Calik Denim collaborated twice within the 
same year.

Calik Denim has participated in the “Global Denim Awards” in 
October 2015 with the young designer Gülçin Çengel. Following the 
heavy interest that the collection ART-IFICIAL, developed specifically 
for the contest, received both locally and abroad, the collaboration 
with the achieved designer continued after the event. New designs 
were incorporated into the collection and photo and video shootings 
were conducted. The capsule collection created under the brand 
name “Gülçin Çengel for Calik Denim” involved prominent concepts 
of Calik Denim, such as Oxygene, Botanical Sense, Elastech, etc.

Calik Denim’s emphasis on the creativity and success of Turkey’s 
young designers has led to the cooperation with Emre Aktuna, 
founder of the brand “Outkast People”, for “2016 Global Denim 
Awards”. Being a company well-known for its sensitivity to ecology 
and sustainable production, Calik Denim and Outkast People created 
the "Burn the Witch" capsule collection that reflects such sensitivity 
in fabric preferences and the concept behind the collection.

As an extension of the special athleisure-style collection prepared with 
Fly Jean fabrics in Amsterdam, Calik Denim partnered with Invista and 
Özak Tekstil to launch a new collection featuring athleisure-themed 
fits. For Fly Jean fabrics, which include Invista’s Lycra fiber, as well as 
its Coolmax and Thermolite IR technologies, Özak Tekstil invested in 
new sewing machines to create special fit designs. In alignment with 
the highly popular athleisure theme, featured in numerous brands’ 
collections as a separate line, Calik Denim offers its clients and sports 
brands the denim fabric, which allows for different washes and unlimited 
diversity, as an alternative to the standard knit fabric.

Designer Collaborations 

University Collaborations Tradeshow Collaborations 

Supplier Collaborations 

Brand Collaborations 

Calik Denim puts emphasis to collaboration with universities and design 
schools, and embarked on cooperation with Parsons New School 
in 2017. Calik Denim contributed to the making of curriculum of the 
"Denim Department" which entered the curriculum in 2017 academic 
year. In the scope of this collaboration, students who wish to specialize 
in the field of denim are taught all details, including technical details, 
design and washing techniques of fabric. Calik Denim provides both 
denim fabric support and personal support to students from sector 
professionals to their academic education. Calik Denim also ensures 
top 5 ranking students’ collections are exhibited at the fairs where Calik 
Denim makes an appereance, and top 3 ranking students at the end of 
each academic year are offered internship opportunities in Calik Denim 
Head Quarters in İstanbul and in Malatya factory.

Parsons 
School of 

Fashion Denim 
Class (2017)

Gerry 
Weber - 

Best4Me

Gülçin Çengel
(2016)

Emre Aktuna
(2016) 

A New 
Approach to 

Athlesiure 
Style: Athfeat.

Activites of 
Calik Denim

With the aim to increase its market share in West America, in 2017 
Calik Denim has launched a business alliance project with "Liberty 
Fairs", one of the most prestigious fairs in the respective sector. In 
the exhibition space preserved by Liberty, Calik Denim presented 
a special Fly Jean collection under the theme -"Athleisure" and 
launched the concept video; this coopration ensured Calik Denim 
reached current and potential customers in the American market.

Liberty Fairs 
Las Vegas

102-12 102-12
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Annual Production Capacity 

Yarn

25.200.000 kg

Indigo Dyeing

42.000.000 m

Weaving 

47.000.000 m

Finishing 

44.000.000 m
Ware 

44.000.000 m

Leading the denim industry with its products that make a difference, Calik Denim constantly raises its 
current quality with modernization studies. Within the framework of renovation works carried out and the 
Industry 4.0 investments have been made in 2017.

Calik Denim, highlights the importance of innovation in manufacturing, has implemented many eco-
friendly projects, including the ground breaking "Oxygene" and "Elastech" concepts. Calik Denim adapts a 
respectful approach to the environment in its activities and collaborations; hence, it became a pioneer in 
the industry by taking significant steps in resource efficiency.

The products of Calik Denim are subject to quality tests, and are released to the market with Calik Denim 
brand after quality standards are ensured. These quality include visual tests, washing the pieces of orders, 
color evaluation and color grouping, laboratory tests and controls.

Calik Denim employs the new 
industry vision with an improved 
industry approach, with up-to-
date automation systems and 
manufacturing technologies.

2.2. Production 

Calik Denim, working with a capacity of 44 million meters, aiming to reach 60 million meters by 
2020, owes its existence among the world's leading names in the denim industry and preserva-
tion of competitive superiority to its understanding of sustainable production.

Activites of 
Calik Denim



Sustainability Report
Calik Denim

Sustainability Report
Calik Denim 3736

Corporate 
Profile

Activites of 
Calik Denim

Environmental 
Sustainability

Social 
Sustainability

2.3. R&D in Calik Denim

R&D and P&D divisions are considered of utmost importance in Calik Denim. Thus, Calik 
Denim established the 7th R&D center of the industry in Turkey, to add value to national 
economy. In R&D Center innovative products are developed; thus, process improvement, 
development of sustainable production systems, machine/prototype design are also 
carried out in Calik Denim. The R&D center identified priority objectives: increasing the 
number of new and competent projects through national and international cooperation; 
strengthening the existing physical and technological infrastructure of the R&D facility; 
and increasing competences of R&D staff. It is reported that Calik Denim R&D Center’s 
performance is above average in reference to the performance indices of affiliated R&D 
Centers of Ministry of Science, Industry and Technology.

Six years have passed since the establishment of the R&D Center; thus far, out of 
156 projects in the projects portfolio 137 were implemented and 19 are still under 
implementation. The R&D investments repaid as project outputs that contribute to the 
company: 21.3 million meters of R&D-based denim fabrics produced as project outputs 
were sold, and contributed $ 89 million to the company. Moreover, two projects under the 
TUBITAK TEYDEB-1505 program that were evaluated and scheduled in 2015 are finalized, 
and 4 more projects in the scope of this program are considered for application.

2.3.1. Calik Denim’s R&D Cooperations

Having made successful collaborations with reputable universities in Turkey, Calik Denim 
R&D Center aims to disseminate such practices on the international level. At the moment 
the company conducts joint projects and collaborates with 18 universities; namely, 
Cukurova University, Dokuz Eylul University, Erciyes University, Gaziantep University, 
Gaziosmanpasa University, Hacettepe University, İnonu University, Istanbul Technical 
University, Suleyman Demirel University, Sutcu Imam University, Tunceli University, Uludağ 
University, Fırat University, Karadeniz Technical University, Ege Üniversitesi , Istanbul Aydın 
University, Mimar Sinan Fine Arts University and Marmara University. Calik Denim is also 
in cooperation with some universities and research institutes in Italy, Spain and Germany; 
thus, negotiations are ongoing with universities and research institutes in Belgium, France, 
Portugal and the United Kingdom.

Activites of 
Calik Denim
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2.4. Innovations and Solutions at Calik Denim

The innovative projects developed by Calik Denim not only surpasses the necessities of the 
time, but also breaks grounds in the denim sector by offering solutions to the problems expe-
rienced by the sector. Calik Denim has developed Oxygene, Elastech, T-Power, Red Carpet, Fly 
Jean and Smart Stretch concepts to meet industrial requirements and needs, which intro-
duced groundbreaking sustainability and efficiency centered approach in the denim industry.

Thanks to its robust R&D and P&D 
infrastructure, Calik Denim utilizes 
innovative approaches and smart 
technology to enhance efficiency of its 
products, while promoting sustainability 
by minimizing the environmental impact.

Activites of 
Calık Denim

Solutions

• In face of problems such as depletion of natural resources and increasing environmental 
pollution, thanks to Calik Denim’s responsible production philosophy, the company developed 
it’s groundbreaking Oxygene concept. This concept provides to use 95% less water, 50% less 
chemicals, 79% less energy during the washing processes, and minimizing the production 
pollution. Thanks to this concept that also saves time, negative environmental effect problems 
from denim production processes have been solved and sustainable production has been 
achieved. Calik Denim has created awareness in the industry by providing sustainable 
production for its customers with Oxygene concept developed.

• Thanks to Elastech technology, Calik Denim has offered a solution for many problems in the 
denim industry, such as abounding in high-elastic stretch fabrics or shrinkage during washing.
Elastech technology is a pioneer in the industry, and draw attention of designers, garment 
makers, brands and end-users.

• Once more, it was Calik Denim that offered a solution of the problem of elastane yarn 
slippage especially for high elasticity denim fabrics which are used for skinny and slim fit jeans 
- that are quite popular among customers. In addition to being a solution for the problems of 
high elasticity denim in the industry, premium denim products are also being developed that 
provide high performance thanks to T-Power technology.

Innovations

• Calik Denim showed it’s difference in bright satin fabrics that increased its popularity in 
2017 and brought this colorful trend together with the denim. With the concept of Red 
Carpet developed by Calik Denim, the company has brought a new breath to the industry 
by using it's creativity and innovative perspective to interpret this rising trend with the art 
of denim.

• With its Fly Jean technology developed by Calik Denim, the company combines 
impossible lightness, creamy softness and ultra high elasticity level in a denim. Fly-Jean 
offers chic and comfortable denim fabrics, and brings new breath to the "Athleisure" style. 
This compact product provides ease of use for travelling, as it is non-wrinkling and can be 
folded to fit into an umbrella case.

• Calik Denim offered comfort and body shaping features in a single fabric, and developed 
the Smart Strech product line. Embracing the concept of curves as opposed to thinness, 
Smart Stretch was developed both for comfort and style, suiting all body shapes including 
plus sizes. Using new technologies to increase its holding power and help it keep shape, 
Smart Stretch works to enhance both slim and curvaceous figures. This ‘smart’ technology 
reveals shapes and curves where they are needed.

Traditional 
Denim 

Production

Process Time Per 
100kg Product

Process Time Per 
100kg Product

16 9
EIM Score EIM Score

Less Impact Less Impact

Denim Production 
With Oxygene 

Technology

2 
0 4

0.3 0.40

Chemical 
Consumption 
Per Product

Chemical 
Consumption 
Per Product

Workforce 
Per Product

Water 
Consumption 
Per Product

Energy 
Consumption 
Per Product

4:50 2:41

15.0
Water 

Consumption 
Per Product 0.86

Energy 
Consumption 
Per Product

3
Workforce 

Per Product
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2.5. Dialogues with Stakeholders
Every person, organization and community affected by the activities of Calik Denim in 
the same way affecting the activities of Calik Denim is seen as Calik Denim stakeholder. 
Identification and limitation of stakeholders are the most effective factors in determining 
sustainability strategies, key issues and priorities.

A workshop was organised in Malatya in 2017, where all departments of Calik Denim 
were brought together to identify and improve sustainability strategies. In this workshop, 
stakeholders that influence business approach of and are in return influenced by Calik Denim 
were identified. Communication is deemed to be one of the most important factors to influence 
the Company’s success: for better information management, stakeholders are prioritized and 
classified. Significance to and frequency of communicating with Calik Denim were considered 
in this classification.

As follows, there are 5 most important Calik Denim Stakeholders:  

Çalık Denim’in
Sürdürülebilirlik

Customers

Employees Shareholders
Suppliers 
- (Agricul-

tural)

Suppliers 
– (Non-

agricultural)

Dialogue platforms with stakeholders have been reassessed in order to establish effective 
communication with the stakeholders that are closely affecting the sustainability strategies and 
efforts have been made to create a more efficient and effective communication environment.

In Calik Denim, priorities and 
expectations of stakeholders are 
analysed, and dialogue platforms 
are utilized as an efficient 
communication medium.

Activites of 
Calik Denim
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Customers Public
Insititutions

Employees Civil Society 
Organisations

Stakeholders &
Shareholders

Universities and
Academics

Sub contractors
(Service, Product)

Media Abroad 
Sales Team

Designers Local 
Community

Peer to peer 
communication, 
e-mail, phone call,
fairs, events, plant 
visits, customer 
visits, satisfaction 
surveys, 
conference 
participation, 
meetings and 
panel discussions, 
social media, 
sustainability 
reports, media 
coverage and ads, 
launching events, 
Denim Anatomy 
trainings 

E -mail, portal 
digital media, 
social media, 
mill visits, 
memberships, 
joint projects, 
conventions, 
confrences and 
seminars

General assembly, 
company, 
corporate website, 
social media, 
financial reports, 
annual reports, 
sustainability 
reports

Peer to peer 
communication, 
e-mail, meetings, 
phone call, 
exhibitions, 
social media

All types of 
communication 
channels, media 
channels, social 
media and CSR 
projects

Meetings with 
and visits to 
subcontractors, 
plant visits, 
feedback 
meetings, 
participated 
meetings and 
panel discussions, 
phone calls, 
communication 
and call 
centers, online 
marketing portal, 
social media, 
sustainability 
reports

Onsite visits, 
plant visits, 
website, media 
coverage and 
ads, meetings, 
phone, e-mail, 
social media, on 
call programs

Dialogue Platforms 

Business Stakeholders

The table for each department's contact frequency with stakeholders and dialogue platforms is as follows.

Stakeholders and dialogue platforms are briefly presented below. The frequency of communicating with Calik 
Denim and dialogue platforms differ by department.

Sürdürülebilirlik Raporu
Çalık Denim

Sürdürülebilirlik Raporu
Çalık Denim 4342
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Peer to peer 
communication, 
closed and open 
door meetings, 
all types of 
communication 
medium (phone, 
internet, social 
media, e–mail, 
etc.) trainings, 
announcements 
(dissemination of 
product marketing 
materials, 
exhibition 
informations etc.), 
social activities

Trainings and 
seminars, 
meetings, 
e-mail, social 
media, visits, 
peer to peer 
communication, 
job fairs in 
universities

Participation 
to fairs, events, 
conventions 
and panel 
discussions, 
press releases, 
press 
meetings, 
launching 
events, 
corporate 
website, 
e-mail, social 
media

Participation 
to exhibitions, 
events, 
conventions and 
panel discussions, 
peer to peer 
communication, 
all types of 
communication 
medium (phone, 
internet, social 
media, e–mail, 
etc.), training 
deliveries, 
corporate 
launching events, 
CSR projects
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2.6. Sustainability Materialities

In 2017, Calik Denim took into consideration the opinions of all stakeholders (especially key 
stakeholders) while determining its sustainability strategies and accordingly the targets.

Within this scope, in 2017 “Sustainability Materiality Investigation” is performed , taking into 
account both Calik Denim’s employees and Calik Denim’s stakeholders. Within the scope of the 
research on sustainability priorities, opinions and recommendations of a total of 203 stakeholders, 
including 127 Calik Expert employees, 76 national and international stakeholders, were evaluated.

Materialities for both stakeholders and Calik Denim were evaluated in the following matrix of 
sustainability priorities.

This evaluation was carried out under 18 main headings.

1. Employee Rights (Rights provided to employees, return to work after childbirth, freedom of 
association, disability employment, benefits, complaint mechanisms)

2. Occupational Health And Safety (protection of the health and safety of the company's own 
employees and other employees in the effect area, work accidents)

3. Quality Assurance, Innovation and R&D Studies (quality management, innovation and R & D 
investments, studies of related units)

4. Employee Development (training and career opportunities provided to employees, contribution to 
personal and professional development of employees, volunteerism)

5. Diversity, Equal Opportunities and Non-Discrimination (non discrimination on the basis of gender, age, 
disability, sexual orientation, race, etc., offering equal opportunities to all employees, complaint mechanisms)

6. Economic Performance (the economic sustainability of the company, the importance of created and 
distributed economic value)

7. Waste Management (waste reduction efforts, separation and recycling, disposal of hazardous wastes, 
waste water management)

8. Ethic Practices and Orientation (compliance with legislation, ethics and orientation trainings)

9. Energy Efficiency (energy consumption, energy consumption reduction studies)

10. Sustainable Procurement (procurement from domestic suppliers - procurement of national inputs, 
provision of supplier diversity, supply of environmentally friendly materials and / or packaging)

11. Consumer (End User) Health And Safety (studies to ensure suitability of the raw material used, production 
procedures and suppliers to human health / product safety, consumer notification, consumer complaints)

12. Water Use (water consumption, areas affected by water withdrawal, water consumption reduction studies)

13. Emission (emission rates, emission reduction studies)

14. Social Investments (studies on the development and progress of the society)

15. Prevention of Corruption and Unfair Competition (actions to prevent these, management 
mechanisms)

16. Environmental And Social Eligibility Of Suppliers (assessment of environmental and social 
performance in supplier preferences, control and development of suppliers in environmental and 
social issues, percentage of controlled suppliers, improvement studies, child labor)

17. Environmental Protection Expenditures and Investments (investments made to reduce the 
environmental impact of the company, expenditures)

18. Biodiversity (reducing the company's impact on biodiversity)

Activites of 
Çalik Denim

IN
FL

UE
NC

E 
AN

D 
IM

PO
RT

AN
CE

 F
O

R 
ST

AK
EH

O
LD

ER
S

INFLUENCE AND IMPORTANCE FOR CALIK DENİM EMPLOYEES

Hi
gh

High

Primary Priority

Secondary Priority

Tertiary Priority

0203

11

09

01

12
05

07

16

08

14

04 10
17

13
15

06

Biodiversity

Social Investments

Prevention of 
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Ethic Practices 
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Water
Usage

The sustainability approach and priorities have been determined as the result of the work that 
has made a significant contribution to the creation of Calik Denim’s sustainability strategies. 
Calik Denim’s strategies, goals and approach that we have identified within the scope of these 
priorities are described in detail in the section entitled “Sustainability Approach".

There are 6 main topics positively / negatively affecting Calik Denim activities in internal and 
external stakeholders. These priority issues are:

Occupational 
Health and 

Safety

Quality,
Innovation 
and R & D 

Studies

Energy 
Efficiency

Consumer 
Health and 

Safety

Employee 
Rights

Activites of 
Çalik Denim
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Activites of 
Çalik Denim

• Post-production and 
consumption area 

(Responsible 
Consumption)

Supporting sustainable agricultural practices

Reduction of inequalities

Development of a decent business

Protection of life in water and on land

Dissemination of understanding of responsible consumption and production.

Development of industry, innovation and infrastructure

Protection of clean water

Development of decent work and economic growth

Reduction of inequalities

Supporting qualified education

Protecting water and land life through climate action.

• In line with pre-production agricultural activities, below 
   targets are identified with stakeholders:2.7. Sustainability Approach 

Calik Denim embraces economical, social and environmental sustainability for itself, its 
stakeholders and every element that constitutes the world and it has formulated various 
exercises that are in line with achieving this goal. Calik Denim which adapts to nature and 
changing conditions with its modern and innovative applications aimed to increasing the 
quality in production, integrated its sustainability insight with business targets.

In this context, Calik Denim has adopted a production concept that narrates today, and 
that will be recognized as the “dressing style of those who decided to preserve the world” 
even years from now.

 The foundations of the sustainability approach adopted by Calik Denim is built on 
genuine production for the human kind by preserving the planet with all resources and 
species thereon in an impartial and trustworthy business environment.

Calik Denim's sustainability approach is divided into three main areas:

2.7.1. Compatibility with Sustainability Development Goals 

The Sustainable Development Goals published by the United Nations in 2015 are of par-
ticular importance for the industrial sectors based on agricultural production. Sustainable 
agricultural practices, climate change, life below water and life on land chapters which are 
among the targets are also among the priority targets for Calik Denim, as well as clean 
water protection chapter.

As mentioned above, our relationship with the Sustainable Development Goals has been 
reviewed according to our three main development areas and studies have been done to 
align our corporate and global common goals.

Calik Denim made policies and revised business targets through contemplating on their 
approach to the Sustainable Development Goals.

• Pre-production 
agricultural activities 

(Sustainability in Agricultural)

• Innovation in production, 
protection of the 

environment (Sustainability 
in Production)

Calik Denim is aware of the requirements of 
sustainable living and entrusting natural resources 
to future generations; and firmly annunciates to 
show maximum effort to reach its energy and 
water consumption targets both in production and 
business life.

• With an innovative and environmental preservation oriented      
   approach in production, below targets are identified:

• In the scope of post production and consumption, below
  targets are identified with stakeholders:

103-2103-2 103-3103-3
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2.7.2. Sustainability in Agriculture

Calik Denim is involved in developing activities to establish an equitable and fair environment 
in agricultural production with sustainable agriculture in the production phase of cotton which 
constitutes the basic raw material. In the course of the supply of agricultural products, Calik 
Denim is sincere in sharing for valuing these priority areas in the relations established with all 
stakeholders.

Supporting all sincere initiatives for sustainable cotton cultivation, Calik Denim closely follows 
the academic and field work carried out in this direction and has an approach that will 
guarantee the future of this valuable product with great importance for humanity.

In addition to work on the protection of agricultural production, it shows a consistent 
corporate approach as the largest buyer in the regions of operation in order for agricultural 
workers to have an egalitarian and fair work environment and to resolve child labor.

Calik Denim does not purchase any agricultural products that are not produced in accordance 
with good and fair agricultural practices. In addition, it carries a continuing stakeholder 
dialogue for the widespread adoption of this institutional approach.

2.7.4. Responsible Consumption

Calik Denim demonstrates the fact that the consumers also have a voice in our sustainable 
development process through their preferences by sharing its amenable business concept that 
aims high quality through the entire process from supply to production to its existence on the 
market with its consumers.

As an institution allocating resource to R&D and P&D at the highest rates in its sector, Calik Denim 
shares its efforts with the entire consumers, and particularly the corporate stakeholders. Many 
leading world brands with responsibility prefer Calik Denim products and these preferences make 
us continuously motivated in our sustainability journey.

2.8. Compliance with International Standards

Calik Denim's sustainability approach also defines its policies in pre-production, production and 
existence in the market. Equitable agricultural practices, high standards of occupational health 
and safety, production understanding based on energy efficiency and water protection, waste 
management constitute the basis of Calik Denim's business understanding and production policies.

Calik Denim also carried out the international certification of these policies before, during and 
after production. As a milestone of Calik Denim's understanding of sustainability and its journey, 
GOTS, OCS, OEKO-TEX STANDART 100, GRS, Bluesign, BCI (Better Cotton Initiative), ISO 9001, 
ISO 14001, OHSAS 18001 Occupational Health and Safety, ISO 50001, ISO 27001 - Information 
Security Management System and Turquality certifications demonstrate that we are on the right 
track with our applications.

2.7.3. Sustainability in Production

Calik Denim draws attention as an organization with leading position that constantly makes a 
difference in its sector with the work of R & D and P & D in the production phase.

With the ProductDevelopment activities in particular, serious progress has been recorded 
in the area of protection of the environment and therefore of the future of the planet. In the 
areas of energy efficiency in production and waste management, sectoral average has been 
exceeded. However, the most important effect of P & D activities is in the protection of the 
water. Saving water at a rate of up to 60% in the production of some products puts new 
targets in the efforts of the industry on this issue.

R & D activities have an important place in the development of products that meet the 
requirements of the age and meet the needs of the responsible consumer. Calik Denim meets 
consumer needs almost every year in harmony with the environmental sensitivities of the 
planet and draws attention in its sector with pioneering and leading-edge products.

Calik Denim continues its activities in order to make the denim fabric the first choice for 
consumers who need innovation from functional and aesthetic aspects and care for the planet.

In this sustainability report, it is possible to find in detail the new conception of denim that 
Calik Denim has brought to the world and the environmental harmony of the products that 
are the result of this understanding.

Activites of 
Çalik Denim
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Calik Denim establishes a relationship with its 
suppliers, who are fundamental stakeholders 
in its sustainability approach, that is in line 
with existing legal framework. Acknowledges 
international standarts while providing 
services and products. Conducts education 
and supervision so that the suppliers can 
also implement these standarts.

Calik Denim only works with partners that 
have an interest in social responsibility, 
as a way of showing its determination 
for continuing ethical business practises. 
Becoming a part of the solution when it 
comes to resolving an environmental or a 
human rights issue occuring in the supply 
chain is a goal for Calik Denim.
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3.1. Approach to Environmental Management
Calik Denim takes utmost care to minimize the damage that may occur to the environment 
at every stage of its activities, from the collection of the raw materials to its production.  
Besides, the company aims to foresee the potential adverse effects from business processes, 
and to prevent possible consequences, accordingly. In order to manage the environmental 
impacts that occur during production process, Calik Denim put in practice policies such as 
Waste Management, Continuous Emission Measurement System, Waste Water Discharge 
Permit, Storage of Chemicals by Risk Classification; further integrating them into its business 
approach. Calik Denim puts great emphasis on efficient utilization of natural resources both in 
administrative and production processes.

For this purpose, environmentally sensitive projects have been created and put into 
application, such as:

• Waste heat recovery in drying machines,

• Reducing the amount of salt used in water softening systems,

• Coal boiler waste flue gas recovery economizer installation,

• Applications provide saving in lightingCaustic recovery,

• Regaining caustic,

• Indigo dye recovery,

• Trainings on environment and water saving,

• Separate collection and recovery of office paper,

• Recycling of machine oils and vegetable waste oils,

• Cancellation of coal fired boiler filter bags

Environmental 
Sustainability

Some of Calik Denim products which are developed for the protection of nature and human 
health are:

• Denim fabric from recycled cotton,

• Denim fabric from recycled polyester,

• "Paper Denim" fabrics produced by converting waste paper into yarn,

• Denim / gabardine fabrics developed from raw materials (crailar flax, linen, etc.) 
produced with less resource use,

• Denim / gabardine fabrics using organic materials and BCI,

• Denim / gabardine fabrics developed with zero emission, zero chemical use,

• Natural denim / gabardine fabrics using completely natural raw materials.

Thanks to “Eco-save" method, Calik Denim capable of producing 100% organic fabrics 
(GOTS) and 5-95% organic (OCS) fabrics. Demonstrating its sensitivity in resource 
utilization with these applications, Calik Denim has proved sustainable resource utilization 
in the supply of cotton also as becoming a Better Cotton member. In addition, it has 
gone under evaluations to obtain the Bluesign certificate, which is considered as the 
global approval of environmental, health and production safety, and as a result of these 
evaluations has obtained the right to use this certificate.

In addition, Calik Denim carries out logistics firms transport authorization and exhaust 
emission measurement checks and also provides information on the transportation of 
waste oil and tires from these vehicles to authorized locations.

Calik Denim is a member of "Better 
Cotton Initiative" – an international 
initiative aimed at bringing together 
various stakeholders, including 
producers and retailers, acting in concert 
to tackle with the adverse environmental 
and social impacts of cotton production, 
and ensure safer future to the industry.

Environmental 
Sustainability
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3.2. Energy Management

In line with ISO 50001 Energy Management System established in 2015, Calik Denim can clearly 
follow the energy applications in the business processes in the factory. With Energy Management 
System, necessary improvements in energy performance, efficiency and consumption can be 
done continuously and successfully. Within the scope of the goal of production at the maximum 
level with less energy, the energy managers in the company are making energy reviews. On a 
four yearly basis electricity, steam, air, water consumption is examined by plant and by machines 
in Calik Denim; consumption areas, where savings and efficiency can be enhanced, are analysed 
and implemendted accordingly. Calik Denim, which has established Energy Consumption 
Monitoring System, also continues the installation processes of Automation and Scada Systems. 
With this system, electricity, steam, air and water consumption of all plants and machines will be 
able to be monitored, the values will be recorded and all kinds of reports will be made.

According to the data received from the counters on the system;

Consumptions (GJ)

601,302 125,483 327,880 527,549619,187 153,590 387,557 577,334
2016 2016 2016 20162017 2017

1,582,214 1,737,668
2016 2017

2017 2017

TOTAL ENERGY

34,841

4,158

Saving amount (GJ)

Insulation and coating application

Installation of the combi air conditioner

CO
A

L

N
ATURA
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A

S

ELECTRICITY
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Environmental 
Sustainability

6.01 5.52

1.38

0.06

0.76

0.05

0.58

1.31

0.07

0.82

0.05

0.69

Steam Consumption for 1 M Fabric (Kg/M)

Air Consumption for 1 M Fabric (m3/M)

Water Consumption for 1 M Fabric (m3/m)

Electricity Consumption for 1 M Raw Fabric (kWh/M)

Natural Gas Consumption for 1 M Fabric (m3/M)

Coal Consumption for 1000 M Fabric (Tons/1000m)

2016 2017

ENERGY CONSUMPTIONS (AVERAGE)
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3.3. Water Management

With an attempt to reduce water consumption, Calik Denim is focused on designing 
products that require less water; and, on promoting water recycling in production 
processes. Also, the company indulges in projects focused on reducing water consumption 
and its effects. According to the information obtained from the counter measurements, the 
consumption amounts of the water obtained from the underground water are as follows:

3.4. Emission and Greenhouse Gas Management

Calik Denim shows great sensitivity to carbon emissions. In this direction, as of 2015, the emission values 
of flue gas are monitored with online measurements in accordance with the regulation within the scope 
of the Continuous Emission Measurement System (SEOS).

20
16

2,505,532 

2,534,689 

Water Consumptions (average)

20
17

Water consumption 
(tons/year)

Water Consumption for 1 M Fabric (m3/M)

2016

0.07

2017

0.06

TOTAL

2016

38,929.18

2017

38,234.089

TOTAL
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1.120

2017

0.905
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7,554.07

0.217

26.03

0.00075

31,349.08

0.902

9,177.309

0.217

24.32

0.00058

29,032.46

0.687

Environmental 
Sustainability

In 2017, the amount of water  
consumption increase in comparison 
with 2016  because of capacity increase.

*Industrial Air Pollution Control Regulation
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3.5. Waste Management

Calik Denim stresses the importance of proper management of wastes produced by its 
actions, and works towards tackling the environmental impact that is caused by these 
wastes. All wastes are collected separately at the plants that makes production with Recycle 
and Oeko-Tex certificate. Hazardous wastes are handed over to licensed disposal companies 
and other wastes to recycling companies.

With the "Eco-save" production method developed at R & D Center, the amount of waste 
has been reduced by 70%.

Environmental 
Sustainability

2016
Disposal

Recycle

Total

1   

47,340   

47,341 

- 

560,308   

560,308   

1   

607,648   

607,649

TotalNon- 
hazardousHazardous

TotalNon- 
hazardousHazardous

2017
196,951   

243,778   

440,729   

31   

1,105,820   

1,105,851

196,982   

1,349,598   

1,546,580

Disposal

Recycle

Total
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4.1. Professional Life in Calik Denim
4.1.1. Human Resource Policy

Calik Denim is among the pioneers of industry, and has founded its Human Resources Policy 
on modernity, equal opportunities and human rights. Calik Denim’s human resources approach 
focuses on employee satisfaction, as well as being emergent, innovative and transparent. Calik 
Denim is against religion, language, race and gender based discrimination in any business 
process; including candidate selection, placement and promotion processes. Forced labor and 
child labor are prohibited by law and by human resources policies.

Calik Denim ensures all employees enjoy equal opportunities, so that they are provided with 
the learning and development opportunities to improve their performance, as well as having 
right and fair access to support. All empoyees are members to trade union -a necessary 
element of a fair business life- thus, their collective labor agreement is renewed every 3 years 
with the participation of the employer and union management.

All HR processes including recruitment, orientation, wage management, performance 
management, promotion, travel are defined with procedures to ensure smooth and equalitarian 
processes.

Social 
Sustainability

From gender equality perspective, 
Calik Denim promotes the full and 
effective participation of people in 
decision-making processes to the 
economic and social life.

Placing the right people in the right position with a customer-oriented approach;

Making the best use of existing high potential human capital;

Measuring employee performance with the performance management system;

Providing career planning with the right job appointments;

Establishing a long-term cooperation with personnel to ensure the sustainability of the 
corporate culture.

Employees of Calik Denim embrace the vision, mission and goals of the company and carry 
out their work with dedication by combining it with their own goals within this context.

Social 
Sustainability

To be listed among the leading companies for ensuring employee 
commitment as to modern Human Resources practices; for employing 
competent workforce; for raising and maintaining future leaders by 
promoting their achievements and continuous development by using 
a target-based management model.

Human Resources Vision

In line with Calik Denim’s vision and core values, support employees 
in producing sustainable and high-performance outputs through 
ensuring their continuous development, as well as head hunting the 
most competent talents.

Human Resources Strategy

102-41 103-3

The pillars of Calik Denim’s human resources policy include: 
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1550
53 67

1858

4.1.2. Employee Profile

Calik Denim is a competent business partner of global brands, and has 1.925 employees working 
in its integrated production facility and R&D center in Malatya, sales and marketing center in 
Istanbul, as well as offices in 40 countries over 4 continents.

All employees are informed about the union and collective agreement facilities, and 43% of the 
employees are contracted under collective labor agreement. 

In 2016 there were 44 senior executive, executive, officer and operator positions, and in 2017 there 
were 56 senior executive and operator positions for the disabled employees.

Distribution of Employees by Gender

Total Number of Employees

Ratio to Total Number of Employees (%)

1550

96.7%

1858

96.5%

M MF F
53

3.3%

67

3.5%20
16

20
17

2016 2017

Gender Distribution by Employment Type

Key / Manager White Collar Blue Collar Total
Male Female Male Female Male Female Male Female

27
87.1%

28
87.5%

Person
%
Person
%

155
76.0%

141
69.5%

1,368

1,689
99.9%

1,550
96.7%
1,858
96.5%

4
12.9%

4
12.5%

49
24.0%

62
30.5%

0 

1
0.01%

53
3.3%
67

3.5%

2016

2017

Thanks to new employment 
opportunities in executive and junior 
executive positions,during the last year 
white collar female employee rate has 
increased from 24% to 30.5%.  

Age Distribution by Employment Type

Below 30

42

294

 

 

Below 30

61

455

 

 

30-50

124

1.061

26

 

30-50

28

1.203

126

 

Above 50

6

45

3

2

Above 50

5

45

 

2

2016 2017

White Collar

Blue Collar

Managers

Board of Directors 

 

Gender Distribution by Working Positions

Female Female

 

 

1

3

10

21

9

8

1

 

 

53

2

2

1

22

36

47

14

21

3

19

1,383

1,550

 

 

1

3

10

29

15

8

 

 

1

67

2

2

2

20

27

48

29

21

1

24

1,682

1,858

Male Male

2016 2017

Board of Directors

Senior Management

Directors

Manager

Senior Executive

Executive

Junior Executive

Officer

Support Staff

Technician

Operator

Total

Social 
Sustainability

2016 2017

102-8 102-8
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4.1.3. Performance Management and Remuneration

Calik Denim's Performance Management is defined as a set of processes that enable 
the vision and strategy to be put into practice by ensuring sustainable compatibility of 
individual goals and performances with the company / holding strategy. In Calik Denim, 
Performance Management Procedure which is common in all companies of Calik Holding is 
applied.

Strategic Performance Management is used to manage and direct the performance of 
individuals by establishing a bridge between Calik Denim's strategy and its employees 
and culture. At the same time, the Performance Management System is an important tool 
to increase the efficiency of the organization, employee productivity and supporting the 
achievement of business goals.

In Calik Denim, all employees were included in the performance management system 
(in two different categories, Management and Professional) except for the common 
services staff (reception, driver, floor staff). However, common services staff are subject to 
competence-based evaluation.

The performance of all employees is measured by the Key Performance Indicators 
(KPI). These are the parameters that enable measurement of the business results of the 
employees in accordance with the Company's strategic goals by reaching their targets of 
each department and employee in these departments in the Company (the targets should 
not be a repetition of job descriptions and should focus on the results of business outputs). 
When KPIs are determined, financial, customer, process, learning and development 
dimensions are handled separately.

Five key principles are taken into account in identifying and assessing targets in accordance 
with performance measurement.

SPESIFIC

01

02

03

04

05

ACHIEVABLE

TIME-BOUND

MEASURABLE

REALIST

The goal is dis-
tinguishableand 

defined all the way.

Goals must be achievable 
and realistic however they 

must be compelling.

The goal must be 
accessible in deter-
mined time period.

Goals must be measurable 
and comparable with 
predetermined levels.

Goals must be result-oriented 
in order to achieve to personal, 
department and corporate 
strategic goals.

Social 
Sustainability
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4.1.4. Employee Benefits

Calik Denim has a variety of supports to provide its employees with a more comfortable 
working environment and to meet their needs besides their legal obligations:

4.1.5. Employee Training

In Calik Denim, training programs that all employees need in the framework of learning 
business processes, personal development and legal obligations are taken into 
consideration. Considering the needs and resources of the company, training support is 
provided so that employees can perform their duties in the best possible way. In 2017, an 
average of 19.4 hours per person training was given. Female employees have an average 
annual training time of 22.3 hours per person whereas male employees have an average 
of 16.4 hours per person per year. While white collar employees receive an average of 23.5 
hours per person of training a year, blue collar employees received 15.2 hours per person 
of training.

4.2. Occupational Health and 
       Safety in Calik Denim

4.2.1. Occupational Health and Safety Policy

As committed in the System Policy, Calik Denim puts contemporary policies and practices 
into application on occupational health and safety with the active participation of its 
employees and pays attention to the efficient maintenance of quality, human, environment 
and energy-focused systems and modernization of them.

While continuing its activities, Calik Denim gives priority to the elements of quality, human, 
environment and energy usage in all business processes in the direction of sustainability 
philosophy.

Calik Denim has obtained OHSAS 18001 Occupational Health and Safety Certificate 
approved by the international SGS firm in 2015. As of this date, it continues to manage all its 
related activities, which it has previously conducted, in accordance with the certification and 
Law No. 6331 on Occupational Health and Safety and the legislation regulated in this scope.

Service bus

Food aid 
(Blue collar)

Vehicle – 
Depending on 
requirement

Training 
support 

GSM Line and 
Telephone – 

Depending on 
requirement

Union 
pension 
benefit

Private health 
insurance for white 
collar employees 
(Includes spouses 

and children)

Clothing aid 
(Blue collar)

Lunch

Premium 

Calik Denim supports all kinds of 
training activities which will increase 
their personality development and as 
well as their work - life balance.

22,3 23,5
16,4 15,2

Female White Collar

Male Blue Collar

Social 
Sustainability
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With this certificate, the following practices have been realized:

Monitoring risk assessment and measures;

OHS training activities;

Root cause analysis in occupational accidents and follow-up for the measures to be 

taken in response;

OHS controls and follow-up;

Supervision and measurements in the work environment related to noise, dust, gas, 

vibration and lighting;

Emergency plans and drills;

Health tests and checks upon recruitment and at certain specified intervals;

Suggestions and near-miss reports;

Controlling the choice and use of the right personal protective equipment for the right 

work at hand;

Periodic meetings of the OHS Committee;

OHS statistics and reporting;

Controlling subcontracting companies and visitors;

Tests and checks on lifting and transmission devices.

In addition, Calik Denim has full-time Occupational Health and Safety Experts and a Office 
Doctor with the task of following-up and developing current applications.

4.2.2. Occupational Health and Safety Trainings

Calik Denim has committed in the System Policy to continuous improvement of its management systems in order 
to prevent occupational accidents and occupational diseases, improve occupational health and safety performance 
and has provided regular basic and vocational training to its employees in accordance with Regulations for the 
procedure and basis of occupational health and safety training. Having given 3,936 people x hours training in 2016, 
Calik Denim has increased this number to 9,718 person x hours in 2017 and has given a total of 13,654 person x 
hours training in two years. The total training time is 12 hours for the two years given by the Occupational Health 
and Safety Unit to the employees. These trainings mainly focus on the below stated topics that are compliance with 
Regulation on the Procedures and Principles of Occupational Health and Safety Training of Employees , and are 
delivered new recruits and interns in Calik Denim.

    1. General topics

 Information on employement legislation,

 Legal rights and duties of employees,

 Workplace cleaning and arrangement,

 Legal consequences of occupational-work accidents and occupational diseases.

    2. Health issues

 Causes of occupational diseases,

 Principles of orevention from diseases  and application of prevention techniques,

 Biological and psychosocial risk factors,

 First aid.

    3. Technical issues

 Chemical, physical and ergonomic risk factors,

 Manual lifting and handling,

 Protection against glare, explosion, fire,

 Safe use of work equipment,

 Working with screened vehicles,

 Electricity, hazards, risks and precautions,

 The reasons of work accidents and the application of the protection principles and techniques,

 Safety and health signs,

 The use of personal protective equipment,

 General principles of occupational health and safety and safety culture,

 Evacuation and rescue.

“Having a healthy and safe work environment 
is a right for every employee” is one of the core 
business principles of Calik Denim.

Social 
Sustainability
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4.2.3. Occupational Health and Safety Projects and  
           Improvement Studies

4.2.4. Occupational Health and Safety Statistics

01

02

03

04

05

06

07

Within the scope of the 6 Sigma project, it 
is aimed to reduce or eliminate the number 
of accidents in the Gap yarn section,

Sizing, Slasher, Indigo sections have been 
given training on the use of steel gloves 
against hand cuts.

Applications were made in the 
administrative building of the OHS 
office within the scope of 5s project. 5S 
applications continue in the new OHS office.

Chemical kitchen workers have been 
supplied with body aprons for use 
against chemical spills. 

With a study to be done via ERP, it is aimed 
to raise the ISG awareness of the employees 

and increase their knowledge level about OHS 
by directing the questions about OHS to the 

employees who use SAP program.

Within the scope of the 6 Sigma project, 
a team continues to carry out accident 

investigations in the accidents that 
occur at the site of the accident and take 

necessary action.

Machine and electrical maintenance workers in 
yarn, paint finishing and weaving departments 
have been delivered the lock-out kit and given 

training on how to use them.

Years

2016 Year

2017 Year

Total

%

Months

2017 Average

2017 Total

2016 Average

2016 Total

2015 Average

2015 Total

Number Of 
Employees

1.658

1.543

 

1.542

 

Number Of 
Ssi Days

48.096

577.154

262.574

3.150.886

263.011

3.156.132

Number  
Of Work  

Accıdents

4,42

53

6,00

72

4

49

Number Of 
Days Lost

73,42

881

97,00

1.165

87

1.041

Work Accident 
Weight  
Velocity

190,81

 

378,07

 

331,77

Work Accident  
Frequency 

Rate

11,48

 

22,81

 

15,68

Yarn

20

48

68

37,78

Warp

18

28

46

25,56

Woven

10

11

21

11,67

Dye 
 Finish

14

11

25

13,89

Machınery 
Energy  

Maintenance

4

5

9

5,00

Electricity 
Maintenance

 

4

4

2,22

Constructıon

4

0

4

2,22

Other

2

1

3

1,67

Total

72

108

180

100,00

In Calik Denim, in 2016 and 2017, the majority of work accidents occurred in the yarn section.

Social 
Sustainability

Numbers for Workplace Accidents
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4.3. Corporate Social Resposibility 
       and Social Practices
4.3.1. Approach to Corporate Social Responsibility

Since its establishment, Calik Denim has adopted approaches to focus on social and 
economic development, which contributes to the sustainable welfare of our country. Calik 
Denim establishes vocational collaborations with universities and civil society associations; 
and indulges in various activities oriented at wellbeing of its employees, welfare of local 
inhabitants in its regions of activity, and creative programs for young people.

As a manifestation of the of “creating added value to society" principle Calik Denim 
implements corporate social responsibility projects, in which employees and volunteers 
participate in and support.

“Training Application” is focus point of Calik Denim’s CSR approach. There are many 
projects that support national and international cooperations in education and professional 
development of young people.

Denim Anatomy

In cooperation with İstanbul Technical University - one of the leading universities of Turkey- 
Continuing Education Center and Calik Denim, combining the theoretical and hands-on 
training, the Denim Anatomy Program examines in detail each and every stage of denim 
production, starting from cotton. Each program promises a breath-taking journey to 
explore all aspects of the delighted yet complicated integrated production process.Upon 
completion of the program, participants receive certificates by ITU.

Social 
Sustainability

Malatya Education Foundation

With the awareness that new generations are of significant importance to build a promising 
future, Calik Denim utilizes Malatya Education Foundation resources to provide scholarships 
to university students who are in need of economic support.

With TRT School's "Make a Goodness" campaign, Yeşilyurt Sümer Secondary School's needs 
have been resolved. In addition to these, Calik Denim also provides scholarships for the 
children of their employees.

%100 Support to Education

The Anatolian High School Department of Mahmut Çalık Training Complex, which was 
constructed within the scope of the “100% Support for Education” campaign, opened its doors 
in the academic year of 2012. Based on a total area of 40,000 square meters in Malatya, the 
complex consists of a nursery, elementary and a high school as well as female and male student 
dormitories, an indoor sports hall, cafeteria, teachers’ residence, auxiliary social facilities and 
a conference room.The educational contribution was not limited to Mahmut Çalık Education 
Complex; In 2014, three special needs schools, including Turgut Özal Special Education School, 
Abdulkadir Eriş Special Education School and Ali Kuşçu Autistic Children Education Center, 
were provided lunch meals , at a volume of 595 students per day in.

Soma April 23rd Festival

April 23rd National Sovereignty and Children's Day was 
celebrated with the Elementary Primary School students 
in Manisa Province-Soma. During the celebrations that 
lasted all day long, implemented activities included 
magic show, face painting, balloon games. Bags made 
from Calik Denim fabrics are presented as gifts to the 
students and festive food is served.

Calik Volunteers in Çığıran Village of Kars Province

Calik volunteers were hosted by the Çığıran Village Primary School in Kars Province. In the 
scope of the CSR project, clothing, stationery and toys collected were delivered to the students 
in need in the village school.
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GRI 101: FOUNDATION 2016 

GRI 102: GENERAL DISCLOSURES 2016

Organizational Profile

102-1 Name of organization About Calik Denim 10

102-2 Activities, brands, products, and services About Calik Denim 10

102-3 Location of headquarters ISTANBUL 78

102-4

Number of countries where the organization 
operates, and the names of countries where it has 
significant operations and/or that are relevant to 
the topics covered in the report

About Calik Denim 10

102-5 Ownership and legal form
CALIK DENİM TEXTILE INDUSTRY 
AND TRADE INC.

20-21

102-6 Markets served About Calik Denim 10

102-7 Scale of the organization Calik Denim in Numbers 20-21

102-8 Information on employees and other workers Employee Profile 62-63

102-9 Supply chain Sustainability Approach 51

102-10 Significant changes to the organization and its
supply chain

Since this report is published for the 
first time no changes occured.

-

102-11 Precautionary Principle or approach Calik Denim Values, Ethical Practises 17,18-19

102-12 External initiatives
Corporate Memberships, Calik Denim 
Collaborations

22, 32-33

102-13 Membership of associations Corporate Memberships 22

Strategy 

102-14 Statement from senior decision-maker
Message from Chairman of the Board,-
General Dircetor

8-9

Ethics and Integrity

102-16 Values, principles, standards, and norms of 
behaviour

Calik Denim Values, Ethical Practises 17,18-19

Governance   

102-18 Governance structure About Calik Denim 12-13

Stakeholder Engagement

102-40 List of stakeholder groups Dialogue with Stakeholders 40-43

102-41 Collective bargaining agreements Human Resource Policy 60

102-42 Identifying and selecting stakeholders Dialogue with Stakeholders 40-43

102-43 Approach to stakeholder engagement Dialogue with Stakeholders 40-43

102-44 Key topics and concerns raised Sustainability Priorities 44-47

Reporting Practice   

102-45 Entities included in the consolidated
financial statements

About the Report 6

102-46 Defining report content and topic Boundaries
About the Report,Sustainability 
Priorities

6, 44-47

102-47 List of material topics Sustainability Priorities 44-47

102-48 Restatements of information
Since this report is published for the 
first time there are none

-

102-49 Changes in reporting
Since this report is published for the 
first time there are none

-

102-50 Reporting period About the Report 6

102-51 Date of most recent report This the first sustainability report. -
102-52 Reporting cycle Annualy -

102-53 Contact point for questions regarding the report About the Report 6

102-54 Claims of reporting in accordance with the GRI Standards About the Report 6

102-55 GRI content index GRI Standarts Content Index 76

102-56 External assurance None -

TOPIC-SPECIFIC STANDARDS

GRI 200 ECONOMIC STANDARDS 2016   

GRI 201 Economic Performance   

GRI 103 MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its Boundary Sustainability Priorities 44-47

103-2 The management approach and its components
Remarks from General Director, Sus-
tainability Approach

9, 48-51

103-3 Evaluation of the management approach
Remarks from General Director, About 
Calik Denim

9, 13

201-1 Direct economic value generated and distributed
Calik Denim in Numbers, Production, 
R&D in Calik Denim

20-21,34, 36

GRI 300 ENVIRONMENTAL STANDART 2016

GRI 302 Energy 2016   

GRI 103 MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its Boundary Sustainability Priorities 44-47

103-2 The management approach and its components Sustainability Approach 48-51

103-3 Evaluation of the management approach Approach to Environment Management 52-53

302-1 Energy consumption within the organization Energy Management 54-55

302-3 Energy intensity Energy Management 54-55

302-4 Reduction of energy consumption Energy Management 54-55

302-5 Reductions in energy requirements of products 
and services

Energy Management 54-55

GRI 
Standard Disclosures and Explanations Answers & 

Page Numbers

GRI Standards Content Index - Core
Calik Denim 2017 Sustainability Report
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GRI 303 Water 2016   

GRI 103 MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its Boundary Sustainability Priorities 44-47

103-2 The management approach and its components Sustainability Approach 48-51

103-3 Evaluation of the management approach Approach to Environment Management 52-53

303-1 Water withdrawal by source Water Management 56

303-3 Water recycled and reused Water Management 56

GRI 305 Emissions 2016

GRI 103 MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its Boundary Sustainability Priorities 44-47

103-2 The management approach and its components Sustainability Approach 48-51

103-3 Evaluation of the management approach Approach to Environment Management 52-53

305-1 Direct (Scope 1) GHG emissions Emissions and GHG Management 57

305-2 Energy indirect (Scope 2) GHG emissions Emissions and GHG Management 57

305-4 GHG emissions intensity Emissions and GHG Management 57

305-5 Reduction of GHG emissions Emissions and GHG Management 57

GRI 306 Effluents and Waste 2016   

GRI 103 MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its Boundary Sustainability Priorities 44-47

103-2 The management approach and its components Sustainability Approach 48-51

103-3 Evaluation of the management approach Approach to Environment Management 52-53

306-2 Waste by type and disposal method Waste Management 58

GRI 400 SOCIAL STANDARDS 2016

GRI 401 Employement 2016

GRI 103 MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its Boundary Sustainability Priorities 44-47

103-2 The management approach and its components Sustainability Approach 48-51

103-3 Evaluation of the management approach
Sustainability Approach, Human 
Resources Policy

48-51, 60-61

401-2 Benefits provided to full-time employees that are
not provided to temporary or part-time employees

Employee Benefits 66

GRI 403 Occupational Health and Safety 2016   

GRI 103 MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its Boundary Sustainability Priorities 44-47

103-2 The management approach and its components Sustainability Approach 48-51

103-3 Evaluation of the management approach
Sustainability Approach,Occupational 
Health and Safety Policy, Occupational 
Health and Safety Development Projects

48-51, 67-68, 
70

403-2
"Types of injury and rates of injury, occupational
diseases, lost days, and absenteeism, and number
of work-related fatalities"

Occupational Health and Safety 
Statistics

71

GRI 404 Training and Education 2016   

GRI 103 MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its Boundary Sustainability Priorities 44-47

103-2 The management approach and its components Sustainability Approach 48-51

103-3 Evaluation of the management approach Employee Training 67

404-1 Average hours of training per year per employee Employee Training 67

GRI 413 Local Communities 2016   

GRI 103 MANAGEMENT APPROACH 2016

103-1 Explanation of the material topic and its Boundary Sustainability Priorities 44-47

103-2 The management approach and its components Sustainability Approach 48-51

103-3 Evaluation of the management approach
Sustainability Approach, CSR Ap-
proach

48-51, 72

413-1 Operations with local community engagement, 
impact assesements, and development programs

CSR Approach 72,73
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SU Sustainability and Corporate
Social Responsibility Consulting

Reporting Consultant

www.sucsr.com
info@sucsr.com

CALIK DENIM TEKSTIL SANAYI VE TICARET A.Ş.

Head Office
Keresteciler Sitesi, Fatih Cad. Ladin Sok. No: 17 
34169 Merter, İstanbul/TÜRKİYE
T: (212) 459 26 26 pbx
F: (212) 677 41 17
www.calikdenim.com

Factory

Calik Denim San. ve Tic. A.Ş.
1. Organize Sanayi Bölgesi 2. Cadde No: 6
44900 Yeşilyurt, Malatya
T: (422) 237 54 18
F: (422) 237 54 17
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believed to be true and reliable pertaining to the period covered by the report were used. The content appearing 
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and unchange - ableness of the relevant content is not guaranteed. All rights pertaining to the present report 
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